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Key personnel
The following members were elected to the Management Committee at the Annual General Meeting on 11
October 2020:

President – Robert Ah Hoon

Vice-President – Warren Huck

Treasurer – Ura Auckland

Ordinary Members: Craig Wyld, David Murray, Ian MacLean, Jason (Jaes) Lehman, John McKee, and
John Ward.

Custodians of the Common Ground program: Peter Kroll, David Murray and Robin Payne.

Marketing: Craig Wyld.

Administration: Scott Grimmett.

Maintenance of The Rock bush retreat is led by Charles Buffett.

The Manshine 2021 team was Daemon Singer, Dan Hanson, Jeremy Dickson, Mike Mee, Piotr Szul, Scott
Weeks, Steve Smythe and Paull Strehle.  Warren Huck liaised with the Management Committee.

The Manhood 2020 team was Chris Lynch, David Kimber, Lothar Legerd, Mal Missingham, Roger White and
Sam Hardeman. Robert Ah Hoon liaised with the Management Committee.

The Menergy 2021 team is Benjamin Irvine, George Akouri, Glenn LeemBruggen, Liam O’Grady, Simon Wade,
Robin Wilkinson and Victor Janisiow. Ian MacLean and Jaes Lehman liaised with the Management Committee.

Open Men’s Groups were led by Robert Ah Hoon in Brisbane North, Nicholas Dob in Brisbane South, Hunter
Reed on the Gold Coast and Richard Kaser the online/rural group. Nicholas Dob liaised with the Management
Committee.

Our endorsed charitable purpose
Mens Wellbeing is a Health Promotion Charity registered with the Australia Charities and Not-for-profit
Commission (ACNC). Donations to Mens Wellbeing are income tax-deductible because of this registration.

The Association reviewed its obligation as a registered charity to the ACNC in September and found the
Association continues to be eligible. The Association continues to be eligible for Commonwealth charity tax
concessions.

Improvements have been made to the Association’s record-keeping and induction of new Management
Committee members in the past year.
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President’s Report
I will not be standing for re-election as President. I have been asked by members of the current Exec Committee
to stay on as an Ordinary Member.

Over the past 12 months, your Management Committee have been effective in negotiating a difficult year due to
the effects of Covid 19. Our financial status is secure thanks to a number of generous benefactors who believe
in our mission statement and the Jobkeeper scheme.

We have been flexible and fortunate in being able to successfully stage Manshine in May 2021 with an
outstanding response from men to prepare for Manshine 2022.

Manhood 2021 was held with similar restrictions to last years. The Manhood 2021 Organising Committee
excelled themselves in providing a safe and meaningful experience for attendees. A solid team of experienced
men and men with passion formed the Manhood Organising Committee for 2022.

Our Common Ground Programs are continuing in Brisbane, Ipswich, Sunshine and Gold Coasts. Our Open
Men’s Groups (OMGs) are continuing. I believe we are reaching men, even when we have to meet on-line. We
provided mens groups for a number of men from our men’s community on-line during the year, including men
from Victoria and rural areas. Common Ground Facilitator Training is planned for October 2021.

Our Rock working bees have had to be postponed due to Covid. We are partnering with the Mankind Project to
rebuild the Roundhouse.

Our Victorian brothers have had to cancel Menergy for two years. Mens Wellbeing partnered with Richmond
Heath and others to deliver The Online Men’s Gathering in March 2021.

I want to thank the men on the Management Committee for their support and brotherhood over the past 4
years. I know that we have capable men who are ready, willing and able to serve on future committees.

With love & deep respect,

Robert Ah-Hoon
President

Summary of Events for year
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Marketing
The past twelve months have been challenging for many and the need for Mens Wellbeing is stronger than ever.
Mens Wellbeing has evolved with the changing times, delivering more community services both in person and
online.

WAM
In a new community initiative, Mens Wellbeing have launched a new
series of WAM (Women And Men) Online Workshops in partnership
with Women’s Wellbeing Association.

In the current turbulent environment, many men (and women) are
experiencing upheaval and uncertainty.

These online workshops serve to benefit the community through exploring various themes, such as;

● Love
● Change & Resilience
● Stress & Anxiety

The online workshops are limited to 12 participants to allow ample space for sharing and exploration on the
nominated theme of the workshop.

Although these workshops may evolve into paid events, they are currently FREE for members of the public to
attend. Each WAM Workshop has two facilitators, one from each organisation: Mens Wellbeing Inc and
Women’s Wellbeing Association.

The aim of WAM is to foster more collaboration between the two respective organisations. To this end, in
addition to the WAM Online Workshops, WAM launched the inaugural Picnic of Wellbeing (with a twist) in May
2021, inviting members of both organisations, along with their families to attend.

The event was held at the Grey Gum Picnic Area at the top of Mt Coot-Tha, Brisbane and attended by about 50
people.

The day included a short opening ceremony, some icebreakers and the formation of tribal/affinity groups, which
facilitated deeper connections and sharing.

Another popular initiative was the Dance of Wellbeing (with a twist) which has become an annual event held in
December each year in Brisbane. The next Dance of Wellbeing is scheduled to be held at the Bulimba
Community Hall on Saturday, 4th December 2021.

Like the Picnic of Wellbeing, the Dance of Wellbeing will involve a short opening ceremony, some icebreakers
and the formation of tribal/affinity groups, allowing deeper connections and sharing for participants.

‘Message for Men’ Video
Our ‘Message for Men’ video has been viewed on Facebook more than 187,000 times, promoting the positive
impact Mens Wellbeing has with men, their families and the greater community.

You can view the video at https://www.youtube.com/watch?v=PC-xLLvrX1g&t=3s

This allows us to target our Facebook marketing to people who have seen the video and live in specific
geographic regions when promoting Mens Wellbeing events and programs, eg. Common Ground.
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Men’s Gatherings
These past twelve months has been extremely challenging to promote men’s gatherings, with the risk of snap
lockdowns, varying travel restrictions and uncertainty regarding covid and mass gatherings.

Despite this fear and uncertainty, the various Organising Committees (OCs) have pushed forward. Manshine21
went forward in May and Manhood21 in August. Unfortunately, Menergy  in Victoria was reluctantly rescheduled
to May 2022, due to continual Victorian lockdowns.

I’d like to acknowledge and honour the men who have stepped up and booked their tickets, despite the risk of
further lockdowns and possible event cancellations.

If there was ever a time when men could use more support and connection – it’s now!

Tribal Groups Online
In lieu of the rescheduled Menergy, some members of the Menergy Leadership Circle have formed a
subcommittee to organise a series of Tribal Groups Online (TGO). These will be held once a week, over four
weeks, similar to the Tribal Groups at the Menergy Gathering.

The primary motivation of running these TGOs is to provide much-needed support to men, especially those in
Victoria the moment.

Mens Wellbeing Website Redevelopment
Earlier this year, I discovered and applied for a $5,000.00 pro bono program to redevelop the Mens Wellbeing
website. Mens Wellbeing Inc was a successful recipient of this pro bono grant, offered by SevenDev.

The new website will streamline our administrative processes, programs and events, with; systemised facilitator
workshop submissions and promotion, event and program calendars, and payment facilities all linked into our
accounting software, Xero.

The new website, menswellbeing.org will be launched shortly.

In summary, although it has been a challenging year for many, I am extremely proud of our organisation and our
community, for their ability to continually ‘show up’ and provide support for others in need.

Whether it is our Common Ground programs, Open Men’s Groups or our men’s gatherings, I feel the impact of
this work ‘ripples out’ to benefit families and local communities of our members.

I am immensely grateful for this opportunity to ‘be of service’ and an integral part of this heart-felt community.

Craig Wyld
Marketing Manager
Mens Wellbeing Committee Member
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Open Mens Groups
OMGs! The Open Men’s Groups have continued to be a regular opportunity where any man can sit in circle.
Whilst not necessarily attracting large numbers of men they have become known to many men in our
community and another means of promoting Mens Wellbeing. One of the key aspects of OMGs are that they
provide a way in which new men can dip their toes into “men’s work”.

Dob has remained as the OMG Co-ordinator and he continues to put his energy into promoting and advocating
the benefits of men’s work through the OMGs.

Last year the world was introduced to the Covid-19 situation where we adapted to a new environment and
established 5 teams of OMGs delivering the meetings over Zoom. Initially, in amongst the high levels of
uncertainty the online OMGs were well attended. As time went on the attendance dwindled as we adjusted and
processed Covid-19 and many became inundated with Zoom communications. We have been fortunate in
Queensland with only a few brief further lockdowns and so have been able to meet in person.

For most of 2021 we have had the following OMGs in operation:

● Brisbane North with Robert Ah Hoon as a key facilitator and others supporting. Brisbane North have
an in-person meeting once a month held at Chermside Library and an online meeting once a month.

● Brisbane South with Dob as a key facilitator and others supporting. Brisbane South have an in-person
meeting once a month held at Annerley Hall.

● Gold Coast have in-person meetings twice per month held at Varsity Lakes Community Centre. Gold
Coast was facilitated by Hunter Reed and supported by Peter Matthews for the first half of 2021. In
mid-2021 Hunter Reed stepped back and a “team” of 4 men was established to run the Gold Coast
OMGs. The team consists of David Gilmore, Peter Matthews, Leif Morris and Jarod Sparke.

● The Rural Group with David Murray as a key facilitator and others supporting. The Rural Group
continues to be online every fortnight as its participants are from regional areas. This group has a core
number of men who participate regularly and has a sense of being a closed group, however, they
remain available for any man to log in and join them.

The benefits of OMGs are primarily in these areas:

● Firstly, it is a gateway to Mens Wellbeing and the good work the organisation does for individuals and
the flow on into their families and the greater community.

● A way for new men, who are often in some state of distress, to enter the world of men’s work and see if
it resonates for them as well as finding a bit of solace.

● A place where men who have been involved in Mens Wellbeing can attend and get a top up of the
benefits of sitting in circle. Some men attend because they have been in a Common Ground group, but
it no longer exists.

● A vehicle to promote the other activities of Mens Wellbeing such as Common Ground programs and
gatherings.

We know it works because Dob and the other facilitators have witnessed many men over the years go on to
attend gatherings and Common Ground and become regular members of our community. Some men have
gone on to do facilitator training and host workshops and give back in service to Mens Wellbeing as well as
many other ways in the community.

Dob

page 6 of 21



Common Ground
In 2020 we ran six Common Ground programs serving 60 men in
Queensland, understandably a reduction from previous years. Sadly, and
for obvious reasons we managed no programs in Victoria in the past 12
months.

In 2021 the numbers to date are 8 programs and 80 men, a magnificent
achievement under the circumstances! We still hope to manage three
more programs in 2021, we shall see what is possible.

Very excitingly the Sunshine Coast managed two programs this year after
a two year gap, congratulations to the team on the Sunny Coast who

made it all happen. Equally exciting is the news that a program was run in Ipswich, breaking new ground in an
area we think we should be serving. Scott Lutwyche deserves the credit for this.

The Covid19 pandemic has impacted some of the programs because of snap lockdowns, in this case we keep
the group meeting online and resume the program proper when the lockdowns finish.

The back-room team taking care of the program and the facilitation teams is Robin Payne, Peter Kroll and David
Murray, they are known as the Common Ground custodians. Behind them as always is Scott Grimmett looking
after the admin, the money and the systems.

Our Common Ground marketing run by Craig Wyld has expanded to include more use of social media and
Meetup. We are hoping that the new website will help us do better marketing in the future. We find that men
come from a variety of sources including, and probably the most important, personal contact. We find the
information evenings we run very successful in that usually 80% or more of the men who attend sign up for the
program, so bringing a man to the information night is an important contribution that all Mens Wellbeing
members can make.

On significant affect of the Covid pandemic has been to reduce our ability to train facilitators, in fact we have not
managed a training program since February 2020, but we are planning one for October 2021. This is making it
hard to find facilitators for  the programs and definitely limiting the number of programs we can run. In a way this
is surprising because of the large cohort of men who have facilitated Common Ground over the years, so we will
be reaching out to past facilitators who have reduced their involvement to consider contributing again. This
would be the quickest (and best) way to allow the program to expand in the coming 12 months.

We look forward to serving more men, as always.

David Murray
on behalf of the Common Ground team 18 August 2021.
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Menergy
In August 2020 the Menergy Leadership Circle (as Menergy has re-named
their Organising Committee) made the difficult decision to cancel Menergy
2020, but all was not lost. Menergy men offered online tribal groups to the
Menergy community with over 50 men participating. Meanwhile the
Leadership Circle from 2020 stepped up for a second year with the plan for
Menergy to return in 2021. This was difficult work when so much was
unclear with what would be possible under Victorian COVID restrictions. In
mid-August 2021 as a new lockdown descended on Victoria, the Menergy
2021 Leadership Circle made the painful decision that the slow unwinding of
restrictions was unlikely to complete in time for a Menergy scheduled in early
October.

Licola Wilderness Village generously allowed us to transfer our booking to 19-22 May 2022 without charge. It is
planned that this will allow the Menergy 2020 Leadership Circle the opportunity to deliver the gathering they
have planned for 29 months and allow new men the opportunity to step up with fresh energy for a return to the
traditional weekend in October.

A group of the 2021 Leadership Circle are also working to repeat the Tribal Groups Online from 2020 during
October for men of the Menergy community.

The Online Men’s Gathering
Inspired by the cancellation of Menergy 2020 and the lack of live gatherings
available due to Covid restrictions, the first ever MW Online Men’s Gathering
(TOMG) was held in March 2021.

This year’s theme was Connecting Men for a Better World and after an
opening address by our Patron Steve Biddulph there were 45 workshops, 2
facilitated tribal groups, an Online Fire Circle, and the launch of the TOMG
song with space available for multiple languages!

Pulled together by nine men from Victoria and Queensland with the
unwavering support of the MW Management Committee, TOMG had 3 key
pillars: providing a safe and affordable space for new men to explore men’s

work for the first time; providing opportunities for experienced men to connect with the love and support of their
brothers; and providing pathways for all men to get access to the help and support they require on their ongoing
journey.

With MW contributing Facebook advertising and the dedication of the Organizing Committee TOMG broke even
financially and provided an opportunity for more than 250 men to connect with each other and access leading
men’s work facilitators from all around the world.

While this year’s event was heavily focused upon Australian presenters and attendees, the online format
transcends geographical boundaries with men also attending from countries including the UK, USA, Brazil &
Indonesia.

With the likelihood that live events will continue to be limited, next year’s Online Men’s Gathering will be needed
more than ever. A core group of men have committed to creating the event with the dates set for March 26th –
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28th. Planning is about to begin and we hope even more men will gather together to celebrate and support each
other online next year.

Richmond Heath
Co-Chair, TOMG Organising Committee

Manhood 2020
Manhood 2020 was a great success in many ways despite the cloud of
Covid-19 and the cancellation of the Manshine gathering earlier in the year.
The organising committee made the difficult decision only 12 weeks out to
hit the green ‘go for launch’ button.

The room capacity and movement restrictions were testing, yet the 80+ Men
who attended took up the challenge showing great resilience to make the
event an authentic, meaningful gathering.

We were spoiled with choice with an over-supply of workshop presenters,
with the post-event feedback complimenting the quality.

Meal seating was unusual, yet again the attendees adapted brilliantly after some awkwardness on the first night.
Everyone raved (again) over the food offered by our awesome in-house kitchen crew.

Even the October weather turned on some gorgeous warm and sunny days.

Manshine 2021
The Manshine 2021 men’s gathering was held at Camp Somerset on the
Labour Day long weekend in May.  After the cancellation of Manshine 2020
due to the pandemic, the theme of regeneration emerged to inspire renewal
and regrowth after the devastation.

‘When the landscape has been burned and scarred, it may look to be alien,
uninviting and desolate.  In the natural world, a charred landscape can
enable something fresh, new and energetic to emerge. Order can come from
chaos. Our landscape can regenerate.”

It was also the 21st anniversary of the birth of the “kitchen crew” under the
steady hand of James Baird, which inspired a reunion of many men who
have been part of the kitchen crew over the years.  In keeping with this

theme, a sense of joy and celebration pervaded the weekend, culminating in the inauguration of James Baird
and Warren Huck as life members of Men’s Wellbeing.

The gathering was well attended under the circumstances with some 125 men taking part in this celebration of
manhood.  The success of the gathering was most evident when the the invitation to the committee for
Manshine 2022 was announced during the closing ceremony.  The response was instant with 12 men striding
out to take the staff immediately.
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The Rock
In October 2020 Greg Warren stepped down as Custodian of the Rock to
pursue life at a more leisurely pace. Greg’s dedication and efforts over many
years to ensure the grounds and facilities have been maintained are deeply
appreciated by all who have a connection to the property. Thank you Greg
for your contribution.

The continuing COVID saga had an impact on the number of groups using
the site and we were only able to hold three working bees during the last
financial year (February, March, and May).

In February and March we were able to undertake:

● Pole House
○ Replace fire extinguishers
○ Install fire alarms
○ Replenish fire wood
○ Replace couch
○ Slash grass around

● Mow camp area and around Rock kitchen

Thank you to Jesse Reilly, David King, Michael Wearing, men from the Maleny Community Men's House, Hailey
Buffett, Greg Burns, Mark Senden and Chris King for your contribution to getting this work done.

During the February working bee we had a visit from the Murphy family from Jinibara Country. It was great to
experience how they related to the land.

After a couple of false starts, the new tarp over the Rock kitchen was installed in April 2021. This was funded by
the grant submitted by Daemon Singer to the Gambling Community Benefit Fund.

The upgrade of the solar power system at the Pole House is still a work in progress.

In May we were advised that several bamboo roof beams in the Round House had rotted through and fallen
down. Several of the outer wall posts had also rotted through and need replacing. Later in May a working bee
was held to dismantle the structure. Thank you to Ross Macrae (coming from Yeppoon!!), Chris Rowsell, Mark
Gillot and Riley Buffett for their efforts.

Two attempts to rebuild were thwarted by snap lockdowns, but the task is largely completed after the weekend
9-10 October 2021. We were well assisted by volunteers from the Mankind Project men on this job.

During events held by Centre for Men through the year, the following work was completed:

● Bush Kitchen
○ Dining Hall gutters cleaned
○ Tank topped up
○ Fixed downpipe on Dining Hall
○ Mow and slash of the area
○ Dug up and replaced drain from kitchen sink

● Camp Area
○ Bunk House gutters cleaned
○ Round House firewood replenished
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○ Topped up handwash tank near Toilet Block
○ Handrails on bridge to Bush Kitchen reinforced

● Pole House
○ Patio bolts installed on doors and windows
○ Kitchen benches sanded and varnished
○ Grass slashed
○ Pressure washed entry
○ Sliding doors, screens and windows serviced
○ Hand rails repaired and treads tightened on top landing of creek stairs

Thank you to the Men (young and not-so-young) who were involved in getting this work done. It is greatly
appreciated.

A shout out to Jon Coleman and his young helpers who also installed two IBC water tanks attached to the
overflow of the Bunk House tank in January. They also added guttering to the Camp Area Shower Block and
connected it to a third IBC.

I am aware of an increase in vermin activity in the Pole House over the last 6 months. I do not want to use any
sort of poison to control the rodents as it may have an impact on native wildlife. In order to minimise the impact
of this activity on guests, the following was undertaken:

● Remove all food from the house
● Remove all materials from the house that could be used for nesting
● Store all eating and cooking utensils (including cups, plates and bowls) in sealed containers

Working bees are scheduled for the first weekend of every month so you can put them in your calendar to
remind you. Keep an eye on the Manshine List email group and facebook.com/MensWellbeing for confirmation
of the working bee as the date gets closer.

I look forward to connecting with you at one of the upcoming events.

Charles Buffett
Rock Custodian

Membership
The Association started the financial year with 358 members and finished the year with 258 members. Many
members renew their membership when they register for a gathering (Manshine, Manhood or Menergy) or
attend a Common Ground program. With Menergy cancelled in the financial year, we had to ask many men to
renew their membership manually. The decrease is disappointing.

Scott Grimmett
Secretary
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Finances
Mens Wellbeing is a not-for-profit community organisation, and a Health Promotion Charity, and has existed in a
range of legal forms now for 30 years. From a financial perspective our goal is to continue to be able to exist to
offer the critically important work we do of men supporting men. Our goal is not profit, or large cash reserves,
though both can help us do more of the work we do.

We are pleased to report that for FY2021 the organisation made a profit of $32,463, up from the small loss in
FY2020 of ($679), taking the Equity for the organisation (the sum of all profits and losses made through its
history) to $78,411.

The FY2021 P&L records Event Revenue of $81,576 down from $111,324 in FY2020, a variance of $29,748,
Covid continued to take its toll on events, though we were fortunate with some. Primary impacts generating the
variance are explained below:

1. ($58k) – Menergy : No event in FY2021, versus a healthy one in FY2020 with 201 men.
2. ($9k) – Island of Men : This event broke away from Mens Wellbeing in FY2021
3. ($4k) – Bedrock : No event in FY2021, versus a modest 25 men in FY2020
4. ($4k) – Facilitator Training : No event in FY2021, versus 22 men in FY2020.
5. ($3k) – Manhood : Manhood went ahead in both years with 74 men in FY2021 down from 88 in the

previous year that was pre-COVID.
6. $35k – Manshine : We managed a healthy 115 men in FY2021 versus no event in FY2020.
7. $8k – Common Ground : With our Common Ground Program dominated by Queensland which has had

less time in lock down than the other Eastern States there were 120 men who went through the
program in 2021 generating 23k in revenue, up from 52 men in FY2020 and $15k in revenue.

8. $4K - Online Gathering : Victoria led the first online mens gathering in FY2021 with 249 registrations.

Donations for FY2021 were $49,348 up $9,133 from the$40,215 in FY2020, and it is pleasing to report an
increase in the number of sources of donations, with the largest donor at 49%, but the next 25% coming from 7
donors. The committee hopes to continue to develop a stronger competence  in fund raising to make use of our
charitable status to better support our work.

Other Income totalled $65,187 for FY2021 up $37,161 from the $28,026 in FY2020. Notable contributions
included:

1. $10k - Government Support related to COVID, up to $26k in FY2021 from 16k in FY2020
2. $10k – Hire of MWB’s property ‘The Rock’ generated revenue of $15k in FY2021 versus $5k in

FY2020.
3. $19k – Grants acquitted reported a significant grant achieved for The Rock, which during FY2021

supported the installation of a new shade sale at the Rock kitchen. The grant is reported in income, and
the expenditure is reported in General Expenses.

So Total Income for FY2021 was $196,111 up $16,546 from $179,565 in FY2020, but both well down against
FY2019 and a pre-COVID world result of $255,393. Versus FY2020, the reporting year benefited from stronger
donations and other income, to offset an overall drop in event revenue.

Gross Profit, after event costs, was $105,560 for FY2021, up from $51,670 in FY2020. The largest contributor
to the positive variance of $53,890 was the $37k increase in other income which did not generate any costs of
sales, with the next most material contribution being 7k in Common Ground program margins.
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General Expenses totalled $73,097 for FY2021, versus $52,349 for FY2020, an increase of $20,748, with the
only notable variance being the $19k expense for the Rock shade sail, which has no bottom line impact being
offset by the grant income.

So as we look at the Net Profit increase for FY2021 of $33k, the most notable influences were:

1. Increased Donations
2. Increased Rock Hire income
3. Reasonable event margins in spite of less event revenue, helped by Common Ground
4. Increased Covid Support

At the 30th June 2021 cash was $79,266 up from $31,914 the previous year. At the end of September 2021,
after a good Manhood 2021, the cash balance was $70k, a decent reserve, but one that will be necessary to
carry the organisation through to the next gatherings, which are expected to be Manshine and Menergy both
scheduled for May 2022.

The outgoing committee has begun work on strategies to better capture the narrative of the value created in the
community through the work of Mens Wellbeing, so as to be able to communicate it to granting bodies and
attract more grant funds consistently in the future to support the expansion of our work, and it is hoped that the
incoming committee can continue this focus.
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Men’s Wellbeing Inc. 

Independent Audit Report to the members of Men’s 
Wellbeing Inc. 
Report on the Audit of the Financial Report 

Opinion 

 
We have audited the accompanying financial report, being a special purpose financial 
report of Men’s Wellbeing Inc. (the Association), which comprises the statement of 
financial position as at 30 June 2021, the statement of profit or loss and other 
comprehensive income, the statement of changes, in equity and notes to the 
financial statements, including a summary of significant accounting policies, and 
responsible persons’ declaration. 

In our opinion, except for the effect of the matter raised in the Basis for the Qualified 
Opinion section of our report, the accompanying financial report presents fairly, in all 
material respects, including: 

(i) Giving a true and fair view of the Association’s financial position as at 30 
June 2021 and of its financial performance for the year ended; and  
 

(ii) Complying with Division 60 of the Australian Charities and Not-for-profits 
Commission Regulation 2013. 

Basis for Qualified Opinion 

As it is common for organisations of this type, it is not practical for the Association to maintain an 
effective system of internal control over takings until their initial entry in the accounting records. 
Accordingly, my audit in relation to receipts was limited to the amounts recorded. 
 

We conducted our audit in accordance with Australian Auditing Standards. Our 
responsibilities under those standards are further described in the Auditor’s 
Responsibilities for the audit of the Financial Report section of our report. We are 
independent of the Association in accordance with the auditor independence 
requirements of Division 60 of the Australian Charities and not for-for-profits 
Commission Act 2012 and the ethical requirements of the Accounting Professional 
and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants 
(the Code) that are relevant to our audit of the financial report in Australia. We have 
also fulfilled our other ethical responsibilities in accordance with the code. 

We believe that the Audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our opinion. 
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Emphasis of Matter- Basis of Accounting 

We draw attention to Note 1 to the financial report, which describes the basis of 
accounting. The financial report has been prepared to assist the Association to meet 
the requirements of Division 60 of the Australian Charities and Not-for-Profits 
Commission Act 2012. As a result, the financial report may not be suitable for 
another purpose. Our opinion is not modified in respect of this matter. 

Responsibilities of Management and Those Charged with Governance 

Management is responsible for the preparation and fair presentation of the financial 
report in accordance with Australian Accounting Standards and Division 60 of the 
Australian Charities and Not-for-profits Commission Act 2012 and for such internal 
control as management determines is necessary to enable the preparation of the 
financial report that gives a true and fair view and is free from material 
misstatement, whether due to fraud or error.  

In Preparing the financial report, management is responsible for assessing the 
Association’s ability to continue as a going concern, disclosing, as applicable, matters 
related to going concern and using the going concern basis of accounting unless 
management either intends to liquidate the Association or to cease operations, or 
has no realistic alternative but to do so. 

Those charged with governance are responsible for overseeing the Association’s 
financial reporting process. 

Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report 
as a whole is free from material misstatement, whether due to fraud or error, and to 
issue an auditor’s report that includes our opinion. Reasonable assurance is a high 
level of assurance, but is not a guarantee that an audit conducted in accordance with 
Australian Auditing Standards will always detect a material misstatement when it 
exits. Misstatements can arise from fraud or error and are considered material if, 
individually or in aggregate, they could reasonably be expected to influence the 
economic decisions of users taken on the basis of the financial report. 

As part of an audit in accordance with the Australian Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. 
We also: 

x Identify and assess the risks of material misstatement of the financial report, 
whether due to fraud or error, design and preform audit procedures 
responsive to those risks, and obtain audit evidence that is sufficient and 
appropriate to provide a basis for our opinion. The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting 
from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 
 

x Obtain an understanding of internal control relevant to the audit in order to 
design audit procedures that are appropriate in the circumstances, but not 
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for the purpose of expressing an opinion on the effectiveness of the 
Association’s internal control. 

 

x Evaluate the appropriateness of accounting policies used and the 
reasonableness of accounting estimates and related disclosures made by the 
committee. 
 

x Conclude on the appropriateness of the committee’s use of the going 
concern basis of accounting and, based on the audit evidence obtained, 
whether a material uncertainty exists related to events or conditions that 
may cast significant doubt on the Association’ s ability to continue as a going 
concern. If we conclude that a material uncertainty exists, we are required to 
draw attention in our auditor’s report to the related disclosures in the 
financial report or, if such disclosures are inadequate, to modify our opinion. 
Our conclusions are based on the audit evidence obtained up to the date of 
our auditor’s report. However, future events or conditions may cause the 
Association to cease to continue as a going concern. 

 

x Evaluate the overall presentation, structure and content of the financial 
report, including the disclosures, and whether the financial report represents 
the underlying transactions and events in a manner that achieves fair 
presentation. 
 

We communicate with the committee regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant 
deficiencies in internal control that we identify during our Audit. 

We also provide the committee with a statement that we have complied with 
relevant ethical requirements regarding independence, and to communicate with 
them all relationships and other matters that may reasonably be thought to bear on 
our independence, and where applicable, related safeguards. 

From the matters communicated with the committee, we determine those matters 
that were of most significance in the audit of the financial report of the current 
period and are therefore the key audit matters. We describe these matters in our 
auditor’s report unless law or regulation precludes public disclosure about the matter 
or when, in extremely rare circumstances, we determine that a matter should not be 
communicated in our report because the adverse consequences of doing so would 
reasonably be expected to outweigh the public interest benefits of such 
communication. 

McCarthy West 

………………………………………………… 

Jason West PhD CPA CIMA 

04 October 2021 
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Summary of Events for year ending 30 June 2021
2019-20

Attendance Revenue Costs Expenses Surplus/Deficit Attendance Revenue Costs Expenses Surplus/Deficit

Men's Groups
Common Ground 120 ($ 23,232)         ($ 10,824)         ($ -  )               ($ 12,408)         52 ($ 15,236)         ($ 9,696)           ($ 15)                ($ 5,525)           

Facilitator Training 0 ($ -  )               ($ -  )               ($ -  )               ($ -  )               22 ($ 4,245)           ($ 3,529)            - ($ 717)              
Open Men's Groups ($ 514)              ($ 1,257)           ($ -  )               ($ (744)             *

Open Ground
BedRock 0 ($ -  )               ($ -  )               ($ -  )               ($ -  )               25 ($ 4,341)           ($ 3,700)           ($ 25)                ($ 616)              

EveryMan 13 ($ 910)              ($ 524)              ($ 8)                  ($ 378)              9 ($ 482)              ($ 1,500)            - ($ (1,018)          
Island of Men † ($ -  )               ($ -  )               ($ -  )               ($ -  )               163 ($ 8,999)           ($ 8,997)            - ($ 2)                  
Men-Connect 25 ($ 1,886)           ($ 850)              ($ 9)                  ($ 1,027)           24 ($ 1,386)           ($ 900)              ($ 35)                ($ 451)              

Menergy 0 ($ -  )               ($ -  )               ($ -  )               ($ -  )               201 ($ 57,542)         ($ 51,282)         ($ 319)              ($ 5,940)           
Manhood 74 ($ 21,396)         ($ 16,531)         ($ -  )               ($ 4,866)           88 ($ 23,904)         ($ 18,158)         ($ 22)                ($ 5,725)           
Manshine 115 ($ 35,255)         ($ 29,974)         ($ 23)                ($ 5,258)           0 ($ 241)              ($ 4,848)           ($ 409)              ($ (5,016)          

Online Gathering 249 ($ 3,816)           ($ 2,510)           ($ 541)              ($ 765)              *

Other
Dance of Wellbeing 43 ($ 1,425)           ($ 894)              ($ -  )               ($ 532)              *
Non-event Revenue n/a ($ 107,677)       ($ 27,186)         ($ 72,517)         ($ 7,973)           n/a 63,189 25,284 51,524 (13,619)

($ 196,111)        ($ 90,551)         ($ 73,097)         ($ 32,463)         179,565 127,894 52,349 (679)

Notes: "Men's Groups" contains direct income and expense only, from Common Ground 9-week programs. Administrative and marketing support costs for the Common Ground 
program as a whole appears as "Other" in this report. "Other" includes all income and expenses that are not directly attributed to an event, such as donations, employees, 
etc.
* Online Gathering and Dance of Wellbeing are new events in 2021. Open Men's Groups was not reported separately in 2020.
† Island of Men is now independant of Mens Wellbeing.
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Balance Sheet Mens Wellbeing Inc.                                                                                                                                                                                                                                                                    

Balance Sheet for 30 June 2021
Mens Wellbeing Inc.
As at 30 June 2021

30 JUN 2021 30 JUN 2020

Assets
Bank

CBA Main Account 29,922 14,006

CBA PayPal Here Linked - 1,048

CBA Term Deposit 45,147 16,248

NEW New PayPal Here Clearing 4,196 612
Total Bank 79,266 31,914

Current Assets
Accounts Receivable 998 (173)

Bond & Deposit 3,800 3,900

EOFY Prepaid Expense 7,667 5,617

Receivable Prepayments (1,335) -
Total Current Assets 11,131 9,343

Fixed Assets
Leasehold Improvement at Cost 10,154 10,154

Less Accumulated Depreciation on Leasehold Improvement (809) (809)

Plant & Equipment at Cost 19,735 19,735

Less Accumulated Depreciation on Plant & Equipment (13,719) (13,719)
Total Fixed Assets 15,361 15,361

Total Assets 105,757 56,618

Liabilities
Current Liabilities

Accounts Payable 790 (29)

EOFY Unearned Income 1,980 318

GST (1,993) (2,965)

Historical Adjustment - 1,626

PAYG Withholdings Payable 462 1,418

Rounding - -

Superannuation Payable 857 545

Suspense 70 -

Grimmett "Low Fee Gold" 534 -

Grimmett "Old MasterCard" - 433
Total Current Liabilities 2,700 1,345

Non-current Liabilities
Brisbane Youth Service Project - 3,240

GCBF Grant 16,774 -

Rock Maintenance Donations Fund - 3,368

Sponsorship Donations as RCVD for Open Ground 3,122 (5)
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Balance Sheet for 30 June 2021

30 JUN 2021 30 JUN 2020

Balance Sheet Mens Wellbeing Inc.                                                                                                                                                                                                                                                                    

Sponsorships Donations as RCVD for Powerhouse Programs 4,750 2,722
Total Non-current Liabilities 24,646 9,325

Total Liabilities 27,346 10,670

Net Assets 78,411 45,948

Equity
Current Year Earnings 32,463 (679)

Retained Earnings 45,948 46,627

Total Equity 78,411 45,948
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Profit and Loss for Year 2021
Mens Wellbeing Inc.

For the year ended 30 June 2021

Account 2021 Notes 2020

Income
Event Registrations 81,576 1 111,324
Donations
     Auction Donations 6,348 2 1,908
     General Donations 33,720 3 35,040
     Sponsorship Donations APPLIED 0 3,266
     Set-Aside Donations Realised 9,280 6 0
Total Donations 49,348 40,215
General Income
     Interest Income 48 68
     Memberships 3,156 2,960
     Mentor Advertising 273 227
     Rock Hire 15,245 5,450
     Sundry Income (87) 4 820
Total General Income 18,635 9,526
Government Covid19 Support 25,750 16,000
Grants Acquited 19,040 5 0
Merchandise & Sales 1,762 2,500

196,111 179,565

Cost of Sales
Contractor Payments 23,130 23,400
Event Advertising 4,890 2,048
Event Catering 19,148 31,533
Event Communications 484 184
Event Drumming 1,048 0
Event Equipment & Resources 2,390 10,971
Event Facilitator Fees 6,267 10,298
Event Graphic Design & Illustration 983 3,452
Event Post & Freight 394 291
Event Printing 4,344 1,475
Event Sundry Cost 298 8,323
Event Transaction Fees 2,079 1,626
Event Travel 0 999
Event Venue 25,097 33,294

90,551 127,894

Gross Profit 105,560 51,670

General Expenses
Advertising 200 1,463
AGM Expenses 0 60
Audit, Consulting & Accounting 1,130 1,500
Bad Debts 0 355
Bank Fees 116 292
Post & Freight 905 444
Insurance 6,912 6,250
Interest Expense 26 34
Licence & Registration Fees 148 148
Meals 0 106
Mentor Magazine 3,019 2,029
Rock Maintenance & Working Bees 4,879 909
Software & Web-based Services 4,726 7 9,301
Telephone & Internet 1,561 1,691
Wages and Salaries 26,296 24,055
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Superannuation 2,152 2,017
Stationery 123 182
Travel - National 484 219
PayPal Fees 126 0
Sundry Expense (1,496) 46
Grants Made 2,750 1,250
Expenses covered by Grants 19,040 0

73,097 52,349

Net Profit 32,463 (679)

1. Event Registrations
In what is sure to be a major theme of this year, major variations resulted from 
Covid19 disruptions. Island of Men ran for the last time under Mens Wellbeing 
auspices in 2019-20. Menergy ran in 2019-20 but Manshine did not. In 2020-21 
Manshine ran but Menergy did not. The loss of Menergy income was only partly 
replaced by Manshine income – the shortfall was $22,750. Bedrock, Facilitator 
Training and Island of Men which together contributed $17,585 in 2019-20 were 
somewhat made up by the new Online Gathering $3,032 and increased revenue in 
Common Ground $7,033.

2. Auction Donations
Manshine was cancelled in May, 2020 and as a result no Manshine fundraising 
auction ran in 2019-20.

3. Donors
In 2020-21, 49% of income came from just one donor. The next 25% came from 7 
donors.

4. Sundry Income
Restated 2020 Profit & Loss to break out two items that were reported under "Sundry 
Income" in 2020. In 2021 these items have been given their own accounts and so the 
change has been applied to the 2020 figures shown here. The accounts are:
• Government Covid19 Support
• Merchandise & Sales

5. Grants Aquited
Grants are held on our Balance Sheet until we are ready to acquit. This allows us to 
report the income of the grant and the expenses of the things it pays in the same 
reporting period.
 • $3,240 from Brisbane Youth Service for work with young men.
 • $15,800 from Gambling Community Benefit Fund for replacing the tarpaulin roof of 
the Rock Kitchen. A further $16,774 remains on the Balance Sheet from this granter 
and will be received in 2021-22 for solar install at the Pole House.

6. Set-Aside Donations Realised
"Set-Aside Donations Realised" replaced "Sponsorship Donations APPLIED" in 2021 
as a more descriptive name but the purpose remains comparable.
Applied to The Rock: $3,867.86
Applied to Manhood sponsored men: $1,360.00 
Applied to Manshine sponsored men: $1,330.00 

7. Software & Web-based Services
Savings of $1,471.95 achieved by abandoning PayPal PayFlow and its fixed, monthly 
service fee that made no sense when Covid restrictions meant we were making no 
ticket sales. Savings of $3,086.46 were made with our ticketing provider Ivvy – when 
we renegotiated our annual contract in July they allowed us to roll-over unused ticket 
sales from 2019.
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